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TEACHING & LEARNING

Strong Academics

o Literacy focused, mastery oriented }
e Project and problem hased learning ‘.{ g}[
)

Future Focused TOTAL STUDENTS
o Authentic and applicable experience

o (enters student voice and choice = 46%

« Integrated technology

GRADUATION RATE
Inclusive Programming ?
o Attention to culturally-responsive instruction
o Programs for English learners and special education SCHOOL BUILDINGS
o [Diverse range of clubs and activities @ é}g
(ommunity TOTAL STAFF

o (ommitment to the whole child

« Strong community involvement }Ze

TOTAL TEACHERS

“| am very proud of our students, staff and [ M

community for all that has been accomplished in a
still unsettled time coming out of a global
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pandemic.”
-Stephen D. Laatsch, PhD | Superintendent
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EXTRACURRICULAR MS/HS ATHLETIC TEAMS ~ SEC CHAMPIONSHIP
CLUBS,/GROUPS TEAMS STIUDENTS BUSSED DAILY



2022 BOND

In November 2022, our community voted YES to support the 2022 Saline Area Schools bond proposal,
which will provide $180,000,000 for building & site improvements to address identified facility
needs. The 2022 bond millage resulted in a net tax rate decrease of 0.50 mills on summer 2023

taxes. T’HANK (,to“ \/ofe-rz_g[

Future Home of Hornet Operations Center .
o T 'p . ’ Proposed locations of STEAM Center and
including Transportation and Buildings & . . o
weight room additions at Saline High
Grounds Departments. 1255 Tefft Ct., School

Saline Industrial Park

‘22-'23 Bond Projects
o Property purchased for future home of Hornet Operations Center

o Harvest Elementary roof replacement work began
o (amera and guest security system upgrades installed in all buildings
o Design meetings held for High School STEAM Center and Weight Room

HUMAN RESOURCES

“Recruiting, hiring, mentoring and retaining quality faculty and staff to serve our school and
community has never been more important, or more challenging. If you or someone you know would
like to join our team here in Saline please visit the Careers page on the Saline Area Schools website”.

-CURT ELLIS | ASSISTANT SUPERINTENDENT OF HUMAN RESOURCES

https://www.salineschools.org /departments/central-
£~ 0ffice/human-resources/careers/




FINANCE

“The November 2022 Bond will have an immense financial impact on SAS for the next 10 years. Like
the Bond Fund, there are several other funds that make up our financial picture. Our commitment to
balancing our yearly operational structure will continue to be a priority as we move away from one-
time funding and grapple with evolving enrollment.”

-MIRANDA OWSLEY | ASSISTANT SUPERINTENDENT OF FINANCE

CARES Millage General Fund
$1M $73.6 M General Fund Expenditures
SWWC General Fund Revenue Instructiona
$16.6 M Programs
State Funds
_ Maintenance, Grounds,
Private Purpose and Safet
Trust $13 K Intermediate )

School District

Bond
$7TM Local Funds

Maintenance & Sinking Fund Federal Funds
Equipment $100 K $750 K

Community
Education $3M

Food Service
$3.7M

Student Activities
$2.3 M

Debt Fund
$16.6 M
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| am so proud of Saline Area Schools and its dedication to providing amazing educational

experiences to its students, teachers, staff and community. Thanks to all of our wonderful sponsors,

donors, and volunteers who made our grant-giving possible. We simply couldn't do it without you!”
-STACEY RUMPSA | FSAS EXECUTIVE DIRECTOR
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